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Strategic Report 

The Directors present their strategic report for the period ended 31 March 2015. 

Business Review 

Transport Service Solutions Limited (TSS) was incorporated on 24 January 2014 and commenced 

trading on the 1 January 2015. During the period, the company transitioned from a Municipal in-

house service provider to an arms length company, wholly owned by Cheshire East Borough 

Council (CEBC) following the transfer of employees and services from CEBC. 

For the period to 31 March 2015 the company made a operating profit of £975 before pensions and 

contract share adjustments. This was set against an original forecast that in its first three months, 

the company would make a loss of £112k. This positive position is a reflection of the company 

achieving a number of quick efficiencies in working and procurement practices, which should have a 

further positive impact on the next financial year. 

There were adjustments made to the accounts in respect of the company pension scheme, the net 

impact of which means that following these adjustments, the company made a loss of £8,508.These 

adjustments have ensured a pragmatic reporting of the potential pension liabilities of the company. 

It should, however, be noted, that these liabilities, if realised, would be underwritten by Cheshire 

East Borough Council. 

During the year TSS has adopted FRS 101 - Reduced Disclosure Framework and has taken 

advantage of the disclosure exemptions allowed under this standard.  

The following table summarises the financial performance from operational activities, the effects of 

pension-related items and the profit sharing arrangements. 

Operational Performance 2014/15     

£’000 

Turnover for 3 month period to 31Mar15 4,379 

Cost of Sales (4,140) 

Gross Profit 239 

Administrative Costs/Finance Costs (238) 

Net profit from Operations 1 

IAS19 Pension adjustments through Statement of 

comprehensive Income 

(20) 

Loss before Contract Share (19) 

Contract Share Adjustment 11 

Loss for the Year as per Statement of 

Comprehensive Income 

(8) 

 

The contracted share arrangement is such that, in this first accounting period, TSS retains half of 

the first 25% of any loss in the period and the balance of any loss is retained by the Parent.  This is 

effected through a management fee adjustment. 

Reflecting the company’s core funding from management fee, its key statutory financial and other 

performance indicators during the year were as follows, where the turnover excludes other income 

received. 
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 2014/15     
£’000 

Turnover for period to 31 March 2015 4,289 

Operating loss (4) 

Finance costs (4) 

Loss for the financial period (8) 

  

Current assets as a% of current liabilities (`quick ratio’) 101% 

Average number of employees   69 
 

Turnover 

Turnover from continuing operations exceeded target by £53,912 (1.3%) during the period, due 

mainly to increased sales of bus/railcard passes.  

Operating profit 

TSS received a management fee from CEBC for the 3 month period totalling £4.1m, which took into 

account a number of savings required including efficiency, reconfiguration of services and new 

company operations. 

Whilst TSS is making good progress towards delivering these savings in the first 12 months of 

operation, in the 3 months to 31 March 2015, it is reporting an operating loss of £4,401 before 

finance costs. However, this operating loss compares favourably with previous forecasts, which 

indicated a loss of £112k. Improved tendering and a review of existing contracts have resulted in 

some efficiencies being realised earlier than anticipated. 

TSS will receive a management fee of £14.5m in 2015/16. At this early stage in its development, 

this fee will form a significant proportion of TSS’s expected turnover for 2015/16. Consolidated 

within this fee is CEBC’s requirement to deliver further service savings during the 2015/16 period. 

TSS anticipates that the work carried out during these early months will help realise those savings 

over the first 15 months operating period and deliver a favourable financial position by 31 March 

2016. 

Finance charges 

Finance charges were £4,107 during the period.  Finance charges were in respect of pensions, due 

to the interest costs for scheme liabilities exceeding the expected returns on assets in the scheme. 

Other performance indicators 

TSS’s “quick ratio” (current assets as a percentage of current liabilities) is 101% and therefore 

reflects that the Company’s ability to meet its liabilities (payables due) is matched by the resources 

available to it at the date of the statement of financial position.   The company’s cash-flow position is 

supported through the payment mechanism associated with the services contract with CEBC. 

The total average number of employees is 69.  Average employee numbers are expected to 

increase slightly over the next year as a result of early trading activities associated with addressing 

employee vacancies. In the early trading period, TSS has implemented a new staffing structure to 

meet the requirements of its contract commitments with CEBC and to support the company in a 

commercial environment. 
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Future developments 

TSS intends to continue operating in the areas of transport provision, consolidating its role as 

provider of transport for Cheshire East Borough Council in the key areas of public, community and 

home to school transport. 

In order to expand its customer base, TSS has been restructured and is now in a position to 

develop its commercial focus and adapt to customer needs. It has the benefit of an experienced 

team of staff, marketplace contacts and procurement flexibility. By developing a robust performance 

strategy it will be able to demonstrate a level of performance, governance and customer focussed 

service delivery to give new business the confidence that the TSS will deliver a quality service at an 

affordable price 

Principal risks and uncertainties 

During the transition from Council Service to wholly owned company, TSS has developed a 

comprehensive risk management process that is more commercially focussed. A corporate risk 

register has been established, identifying strategic and operational risks that could impact upon 

trading activities, presenting all principal risks in a simple “balanced scorecard” arrangement on a 

regular frequency to the Board of Directors in order to evaluate the company’s risk appetite. 

Risks and associated mitigations are identified throughout the organisation with those that have the 

greatest potential impact being presented and owned by the Board of Directors. The principal risks 

and uncertainties facing the TSS are broadly grouped as – customer; finance, people and 

processes. 

Customer Risks  

TSS is currently reliant on its one major customer CEBC. At this point it considers that its 

contractual position with the Council will ensure that it continues to be the customer’s initial source 

of supply. TSS is currently in the early stages of an initial seven year contract period. During this 

first operating period TSS has operated beyond expectation, exceeding the associated contract 

KPIs whilst delivering cashable efficiencies back to this major customer.  

Locally and in respect of areas of business outside of the local authority contract with CEBC, during 

this early period TSS has actively promoted its activities to potential new customers in the education 

sector in order to raise the company profile and improve industry awareness. It is expected that this 

approach will enhance future customer expansion opportunities. However, this is not yet on a 

sufficient scale to influence the TSS’s trading position and for external competition to be deemed as 

a major risk. 

Finance - Exposure to credit, liquidity and cash flow risk 

Please refer also to the note 12 in the Notes to the Accounts. 

TSS is financed predominantly by a management fee paid to it by CEBC. This fee is paid in line with 

a profile that matches the forecast expenditure of the company. Consequently, careful monitoring of 

the cash position together with a prudent approach to cash flow management of payables, 

receivables and inventories should prevent TSS from any risk to its cash flow. 
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TSS contracts with transport operators, those contracts do have clauses linked to general and 

sector specific variations in price index and consequently, in the event of any material increases in 

general prices or fuel costs, TSS could be exposed to cost pressures. However, efficient monitoring 

of contract costs and prudent procurement of contracts for public bus support should enable it to 

mitigate the impact on its financial performance.  

At this early stage in the development of TSS,  the principal risks associated with income recovery 

(credit risk) and cash flow is seen as low due to the contractual terms secured with its major 

customer CEBC.  As TSS expands, increasing its customer base, further consideration will be given 

to emerging risks and any necessary controls. However, risk associated with price and supply chain 

variation are seen as a greater risk but the improved controls established over this initial period 

associated with increased investment within the procurement team along with TSS policy 

enhancements, have helped to remove some of the uncertainty associated with this category.    

People  

TSS employees are seen to be the company’s greatest asset and as such a vital component for 

future success. Since transitioning from the in-house service of CEBC to that of a wholly owned 

company, consideration has been given to the business risks associated with employee 

development and retention. Significant measures have been pursued including extensive employee 

engagement through employee stakeholder groups and frequent news letters. TSS policy reviews, 

increased company wellbeing initiatives and the introduction of a wide range of employee salary 

sacrifice initiatives are a few of the measures pursued that have contributed to reducing risks 

associated with the people category.    

Processes - Legislative Risks  

TSS contracts with CEBC to provide services in line with current Council policy and national 

legislation. Where legislation results in a requirement to change the specification or delivery method 

for the services commissioned, the TSS is confident that the terms of the contract will ensure that 

any material financial impact will be mitigated either by additional funding being provided or certain 

services being re-scoped within the commissioned services schedules. Change in-year is seen as a 

low risk. Invariably, process changes associated with legislative amendments have sufficient lead-in 

periods to allow all parties to develop suitable implementation processes.  

By virtue of the nature of the services delivered, TSS operates in a regulated environment that 

requires thorough and detailed operational processes to manage.  

During this initial period, extensive work has been undertaken to review TSS policies with any 

amendments focussed upon reducing processing risk. Furthermore, in acknowledgment of the 

complexities and risks associated with the legislative standards required to operate along with future 

company development aspirations, TSS has introduced a dedicated team to oversee its 

requirements associated with Safety, Health, Environment and Quality (SHEQ). Work is underway 

to develop the TSS quality manual with a view to secure external accreditation (ISO9001) during 

2015/16. The above demonstrate some of the positive controls being pursued to reduce risk and 

uncertainty within the process category. 
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ENVIRONMENTAL REVIEW 

Corporate Responsibility 

As a major partner in the provision of public, community and school transport in Cheshire East, TSS 

strives to enhance it’s reputation for delivering sustainable solutions that help it’s customers meet 

their legislative and corporate responsibility requirements and to be known as a business which 

looks after the needs of it’s customers, employees, the community and environment within which it 

operates. TSS demonstrates this commitment through: 

• Strong company values 

• Creating skills & training opportunities (apprentices, work experience) 

• Recruitment opportunities within local community 

• Creating opportunities for local businesses to work with us 

• Awareness of the impact our activities have on the communities we serve 

• Customer-focused, striving to deliver positive outcomes 

• Supporting charitable organisations 

Environmental management 

TSS acknowledges its responsibility towards the environment and the communities in which it works 

and strives to comply with all relevant environmental and quality performance standards set down in 

legislation or issued as guidance. Whilst TSS currently has no contractual requirement in relation to 

it’s operators, it will strive to work with them to encourage them to seek opportunities to contribute to 

environmental initiatives as part of their business model. 

Carbon Reduction Commitment (CRC) 

The Government’s Carbon Reduction Commitment Energy Efficiency Scheme (CRC) is aimed at 

reducing the energy consumption, or carbon footprint, of large non-energy intensive organisations. 

To demonstrate its commitment to carbon reduction, TSS will seek to ensure that future 

commissioning arrangement for transport will address the requirement for carbon reduction 

initiatives from its operators. 

HEALTH & SAFETY - SHEQ 

Policy  

The Board considers that health and safety is of, at least, equal importance in comparison to any 

other aspect of business management and is committed to promoting high standards of health, 

safety and welfare on all of its sites, premises, and in all of its activities.  

Management control  

To achieve the Policy aims, the Board works closely with the management team to create a culture 

where employees are encouraged and feel able to discuss all aspects of health and safety within 

TSS.    TSS continues to ensure compliance with all relevant legal duties in respect of health and 

safety at work legislation and provide adequate resources for planning, provision and maintenance 

of safe working conditions and a safe system of work. 
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The Managing Director has overall responsibility for the health and safety policy and performance 

and is supported in this task by the Health & Safety Officers.  The Board also has a non-Executive 

Safety, Health, Environment and Quality (SHEQ) Champion whose role is to challenge and support 

the Managing Director and the Board to achieve their overall aims.  Operational management at all 

levels retain responsibility for delivering and improving upon current health and safety performance. 

Health and safety objectives  

TSS’s objective is to plan, control and monitor activities, such that they do not harm anyone, 

whether directly or indirectly employed, visitors or members of the public. To achieve this, 

throughout 2014/15 TSS has:  

• Established a joint Management and Trade Union, Health and Safety Forum providing 

 further  opportunities for issues and suggestions to be raised, and acting on these. 

• Audited it’s health and safety management systems and implemented improvements.  

• Conducted regular and planned health and safety site inspections, implemented improved 

 and provided feedback to issues raised. 

Healthcare  

TSS is committed to undertaking a programme of risk based health screening for it’s workforce 

coupled with rehabilitation support.  

TSS has provided proactive support including confidential counselling and health awareness 

newsletters to enable employees to access professional support and intervention, ideally before 

more serious problems may emerge. 

TSS uses feedback obtained from screening as well as analysis of accidents to identify training 

needs and changes to equipment design.  

Safety performance  

During 2014/15 TSS saw a considerable decrease in the number of accidents recorded.  None of 

these were RIDDOR reportable. 

The small number of accidents that did occur were fully investigated and improvement actions 

implemented where required. 

Future Plans and Goals 

• Further coaching of Managers to ensure they are able to undertake more in depth 

 investigations  which will highlight deeper root cause issues and enable TSS to learn 

 lessons to prevent recurrence. 

• Increased internal auditing and subsequent trend monitoring will enable TSS to identify risks 

 to the business and implement plans to improve.  

• Continued monitoring of accidents and near misses will help drive improvement by 

 highlighting where there may be a failure of systems or behaviours.  



Financial Statements for the period ended 31 March 2015 

7 
 

• Improved data and information distribution to support colleagues in other areas of the 

 business and gauged by satisfaction feedback surveys.  

• Working together safely by improved analysis of work activities and risk assessment, 

 recording, reviewing and monitoring.  

ESSENTIAL CONTRACTUAL ARRANGEMENTS 

The TSS contract with Cheshire East Borough Council requires the compliant delivery of transport 

services. This is largely for pupils entitled to transport provision for their school journey under UK 

Government Legislation. Hired transport is procured under European Union Legislation and 

Company Procurement Rules (CPR’s). Tenders are evaluated and awarded to the Most 

Economically Advantageous Tenderer (MEAT). 

TSS is committed to a number of contractual arrangements to allow it to undertake the functions in 

the wider scope of its business and again these arrangements are established via the correct 

compliant procedure. Contract Terms and Conditions are essential to outline the legislative 

requirements and to specify the needs for monitoring and the reporting of performance. 

 

 

By order of the board 

K.Melling – Managing Director 
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Chair’s Foreword to Directors’ Report.   

Welcome to the First Annual Statement of Accounts for Transport Service Solutions. The company 

commenced trading on 1 January 2015 and hence the accounts relate to the initial three months of 

business. 

Transport Service Solutions is wholly owned by Cheshire East Borough Council and was created to 

commission public and children’s transport throughout the Borough. This new status as a 

commercial company will enable TSS to deliver and procure services more efficiently and provide a 

quality and efficient customer focussed product to the residents of Cheshire East. 

The company seeks to secure additional business both with its existing client base, by enhancing 

and expanding existing services, and also by gaining new customers from the public sector market 

and beyond, to include colleges and academies, other local authorities and potentially the health 

service. 

To enable this to happen we have reviewed the organisation’s structure and created a workforce 

that is fit for purpose, resilient and futureproofed. The workforce has the flexibility to deliver the full 

range of service for the length of the Cheshire East service contract and beyond whilst developing 

new revenue streams. 

Our first trading period was one of creating the solid foundations necessary to enable the company 

to grow and the financial and operational performance is testimony to the hard work and dedication 

of the company and the flexibility of the staff in adapting quickly to the new commercial environment 

that is essential to the future success of the company.  

The company was supported through its embryonic stage through to go-live by the former Chair, 

Rod Menlove and I hope to build on his success as we take the company forward. 

 

 

Gail Wait, 

Chair, Transport Service Solutions 

 

http://moderngov.cheshireeast.gov.uk/ecminutes/mgUserInfo.aspx?UID=1146
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Directors Report 

Registered No. 08859997 

The directors present their report and the financial statements for the period from 24th January 2014 

to 31 March 2015.  Transport Service Solutions Limited commenced trading on 1 January 2015. 

Results 

The loss for the trading period amounted to £8,508.   

Directors of the company 

The directors who served during the period were as follows: 

K Melling (appointed 30 May 2014) 

R Menlove (appointed 24 January 2014, resigned 1 June 2015) 

G Wait  (appointed 30 May 2014) 

D Hough (appointed 30 May 2014) 

P Groves (appointed 27 January 2014, resigned 30 May 2014) 

Company/ Business Development  

The initial 3 month trading period for TSS was essential for the creation of a business fit to perform 

in a commercial environment. A full restructure of the staffing structure took place together with the 

development of robust and customer focussed policies and procedures. Financial systems were 

reviewed and a programme of developments put in place to establish robust governance 

arrangements via financial and business performance strategies. 

Key areas in which TSS is seeking to secure new business in the next twelve months are: 

• Additional business with schools, providing transport for swimming lessons, school trips, 

 pantomime trips and other one off requirements 

• Bespoke comprehensive transport arrangements for Academies, Colleges and other 

 educational establishments 

• Provision of ad hoc and periodic transport Children’s Social Services clients 

• Transport for adult services care homes and day centres  

• Provision of quality audit for other public sector organisations 

• Provision of administrative and financial service for Concessionary fares reimbursement. 
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Events since the reporting date   

There have been no significant adjusting events or material transactions since the reporting date 

that will have an impact on the accounts presented. 

However, the following non-adjusting events relating to changes in Directors (Chairman) and 

Shareholder are summarised below. 

The Chairman of TSS (R. Menlove) tendered his resignation to the Board on 1 June 2015. 

Subsequently the Vice Chairman (G. Wait) was appointed as the new company Chairman. A third 

Non-Executive Director will be appointed in due course. The resignation was unexpected and 

initiated as a result of other interests being pursued by R Menlove outside of the company. The 

Board had sufficient resilience to absorb the change without any adverse impact upon TSS activities 

and therefore will have no impact upon the accounts presented in the 2015/16 trading period.  

The ownership of TSS Ltd changes with effect from 1 April 2015 whereby TSS Ltd, Ansa 

Environmental Services Ltd (Ansa), Orbitas Bereavement Services Ltd (Orbitas), Engine of the 

North and Civicance Ltd (all previously CEBC wholly owned Companies) have become 80% 

subsidiaries of a newly created holding company Cheshire East Residents First Limited (CERF Ltd) 

with the 20% minority interest remaining with Cheshire East Borough Council. Cheshire East 

Residents First Ltd is a 100% subsidiary of Cheshire East Borough Council. 

Disabled Employees 

TSS gives full consideration to applications for employment from people with disabilities where the 

candidate’s individual aptitudes and abilities are consistent with adequately meeting the 

requirements of the job.  Opportunities for training, career development and promotion are available 

for all employees including those with disabilities. 

Where existing employees become disabled, it is the Company’s policy to provide continuing 

employment wherever practicable in the same or an alternative position and to provide appropriate 

training to achieve this aim. 

Employee Involvement 

TSS operates a framework for employee information and consultation which complies with the 

requirements of the Information and Consultation of Employees Regulations 2005. During the year, 

the policy of providing employees with information, including information relating to the economic 

and financial factors affecting the performance of the company, has been addressed through the 

Company newsletter and provision of the Quarterly Public Reports.   

Regular meetings are held between management and Trade Union Representatives, and 

Stakeholder Group Meetings are held directly with employees, to allow a free flow of information 

and ideas.  Local managers meet with employees to hold Toolbox Talks (front line operational 

updates) and there is an Employee Representative on the TSS Board who accesses strategic 

information and acts as a further conduit of views and information between employees and the most 

senior representatives of the Company. 

An annual staff survey is conducted to review the TSS’s performance across a number of different 

measures and this also provides a further opportunity for employees to share their ideas and 

opinions. 
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Directors’ Liabilities 

TSS considers that there are no issues that lead to there being any directors’ liabilities. 

Director interests are reported in note 16 of the notes to the Accounts. 

Going Concern 

TSS’s business activities and contract with Cheshire East Borough Council, together with the factors 

likely to affect its future development, its financial position, financial risk management objectives, 

details of its financial instruments, and its exposures to price, credit, liquidity and cash flow risk are 

described in the Strategic Report on pages 1 to 7. 

After making enquiries, the directors have a reasonable expectation that TSS has adequate 

resources to continue in operational existence for the foreseeable future. Accordingly, they continue 

to adopt the going concern basis in preparing the annual report and accounts. 

Matters covered in the strategic report 

Financial risk management objectives and policies, principal risks and uncertainties and key 

performance indicators have been included in the strategic report. 

Auditors 

The auditor, Grant Thornton UK LLP, will be proposed for re-appointment in accordance with 

section 485 of the Companies Act 2006. 

Directors' statement as to disclosure of information to auditors 

The directors confirm that: 

 so far as each director is aware, there is no relevant audit information of which the 

Company’s auditors are unaware; and 

 

 the directors have taken all the steps  that they ought to have taken as directors in order to 

make themselves aware of any  relevant audit information and to establish that the 

Company’s auditor is  aware of that information. 

This report was approved by the board on                                      and signed on its behalf. 

 

…………………………………. 

K Melling  - Managing Director 
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Statement of Directors’ Responsibilities 

The directors are responsible for preparing the Strategic Report, Directors’ Report and the financial 

statements in accordance with applicable law and regulations. 

Company law requires the directors to prepare financial statements for each financial year. Under 

that law the directors have elected to prepare the financial statements in accordance with United 

Kingdom Generally Accepted Accounting Practice (United Kingdom Accounting Standards and 

applicable law). Under company law the directors must not approve the financial statements unless 

they are satisfied that they give a true and fair view of the state of affairs and profit or loss of the 

company for that period. 

In preparing these financial statements, the directors are required to: 

 Select suitable accounting policies and then apply them consistently; 

 Make judgements and estimates that are reasonable and prudent; and 

 State whether applicable UK Accounting standards have been followed, subject to any 

material departures disclosed and explained in the financial statements; 

The directors are responsible for keeping adequate accounting records that are sufficient to show 

and explain TSS’s transactions and disclose with reasonable accuracy at any time the financial 

position of the TSS and enable them to ensure that the financial statements comply with the 

Companies Acts 2006.  They are also responsible for safeguarding the assets of the TSS and 

hence for taking reasonable steps for the prevention and detection of fraud and other irregularities. 
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Independent auditor's report to the members of Transport 

Service Solutions Limited 

We have audited the financial statements of Transport Service Solutions Limited for the period ended 31 March 
2015 which comprise the statement of financial position, the statement of comprehensive income, the statement 
of changes in equity, and the related notes. The financial reporting framework that has been applied in their 
preparation is applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted 
Accounting Practice), including FRS 101 Reduced Disclosure Framework. 

This report is made solely to the company's members, as a body, in accordance with Chapter 3 of Part 16 of the 
Companies Act 2006. Our audit work has been undertaken so that we might state to the company's members 
those matters we are required to state to them in an auditor’s report and for no other purpose. To the fullest 
extent permitted by law, we do not accept or assume responsibility to anyone other than the company and the 
company's members as a body, for our audit work, for this report, or for the opinions we have formed. 

Respective responsibilities of directors and auditor 
As explained more fully in the Directors' Responsibilities Statement set out on page 12, the directors are 
responsible for the preparation of the financial statements and for being satisfied that they give a true and fair 
view. Our responsibility is to audit and express an opinion on the financial statements in accordance with 
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us to comply 
with the Auditing Practices Board’s Ethical Standards for Auditors. 

Scope of the audit of the financial statements 
A description of the scope of an audit of financial statements is provided on the Financial Reporting Council's 
website at www.frc.org.uk/auditscopeukprivate. 

Opinion on financial statements 
In our opinion the financial statements: 

 give a true and fair view of the state of the company's affairs as at 31 March 2015 and of its loss for the 
period then ended; 

 have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 
Practice; and 

 have been prepared in accordance with the requirements of the Companies Act 2006. 
 

Opinion on other matter prescribed by the Companies Act 2006 
In our opinion the information given in the Strategic Report and Directors' Report for the financial year for which 
the financial statements are prepared is consistent with the financial statements.  

 

 

 

 

 

http://www.frc.org.uk/auditscopeukprivate
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Independent auditor's report to the members of Transport 

Service Solutions Limited (continued) 

Matters on which we are required to report by exception 
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to 
report to you if, in our opinion: 

 adequate accounting records have not been kept, or returns adequate for our audit have not been received 
from branches not visited by us; or 

 the financial statements are not in agreement with the accounting records and returns; or 

 certain disclosures of directors' remuneration specified by law are not made; or 

 we have not received all the information and explanations we require for our audit. 
 

Kathryn Godfree 
Senior Statutory Auditor 
for and on behalf of Grant Thornton UK LLP 
Statutory Auditor, Chartered Accountants 
Birmingham 
Date: 

 

 

 

 

 

 

 

 

 

 

 

 

 



Financial Statements for the period ended 31 March 2015 

15 
 

Statement of Comprehensive Income  

For the 3 months period to 31 March 2015 

           2015   

        Note  £’000   

Turnover       3,17      4,289                    

Cost of Sales       6,14,17          (4,156)            

Gross Profit                      133       

Other Operating Income                    101  

Administrative Expenses     5,6,14             (238)   

Operating loss      4                (4)         

 

Loss on ordinary activities before interest               (4)   

Finance expense relating to defined benefit scheme    7                (4)     

Loss on ordinary activities before taxation               (8)   

Taxation                        -       

Loss for the financial year/period                               (8)    

 

Other comprehensive income for the year/period 

Opening pension scheme deficit    14            (486)   

Movement on pensions scheme in period    14            (271)    

Other comprehensive income for the year/period             (757)    

Total comprehensive income for the year/period              (765)     

 

The notes on pages 18 to 34 form part of these financial statements. 
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Statement of changes in equity 

For the period to 31 March 2015 

 Share    
capital 
£’000 

Share 
Premium  

£’000 

Retained  
Earnings    

£’000 

Revaluation 
Reserve  

£’000 

Total      
Equity   
£’000 

Balance at beginning of the period 
01.01.2015 

- - - - - 

Loss for the year - - (8) - (8) 

Other Comprehensive Income - - (757) - (757) 

Total Comprehensive Income 
for the year 

- - (765) - (765) 

Balance at end of the period 
31.03.2015 

- - (765) - (765) 

 

For the period to 31 December 2014 

 Share    
capital 

£ 

Share 
Premium  

£ 

Retained  
Earnings    

£ 

Revaluation 
Reserve  

£ 

Total      
Equity   

£ 

Balance at beginning of the period 
24.01.2014 

- - - - - 

Loss for the year - - - - - 

Other Comprehensive Income - - - - - 

Total Comprehensive Income 
for the year 

- - - - - 

Balance at end of the period 
31.12.2014 

- - - - - 

 

The notes on pages 18 to 34 form part of these financial statements 
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Transport Service Solutions Limited 

Registered number: 08859997 

Statement of Financial Position 

For the 3 months period to 31 March 2015 

 Note  31.03.2015  
£’000 

Current assets 
Stocks 
Debtors 
Prepayments  
Cash at bank and in hand 

 
9 

8,12,17 
 

10 

 
6 

2,173 
12 

834 

Total Current assets 
 

 3,025 
 

Creditors: amounts falling due within one year 
Trade creditors 

 
11,12,18 

 
(3,001) 

Total Creditors: amounts falling due within one 
year 
 

 (3,001) 

Net Current Assets 
 

 24 

Total Assets less current liabilities 
 

 24 

Creditors: amounts falling due after more than 
one year 
Provisions 

  
- 

Total Creditors: amounts falling due after more 
than one year 

 - 

Defined benefit pension plan deficit 
 

14 (789) 

Net Liabilities 
 

 (765) 

Capital and Reserves 
Share capital 
Retained Earnings 

 
13 
 

 
- 

(765) 

Total Equity 
 

 (765) 

 

The financial statements were approved and authorised for issue by the board and were signed on 

its behalf on 13th July 2015 by 

 

………………………………… 

Managing Director 

The notes on pages 18 to 34 form part of these financial statements. 
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Notes to the financial statements 

For the 3 months period to 31 March 2015 

1. Authorisation of the financial statements and compliance with FRS101 

 

These statements were prepared in accordance with Financial Reporting Standard 101 

Reduced Disclosure Framework (FRS101) and in accordance with applicable accounting 

standards.   

 

The Company’s financial statements are presented in sterling and all values are rounded to 

the nearest pounds (£’000) except when otherwise indicated. 

 

The principal accounting policies adopted by the Company are set out in note 2. 

 

2. Accounting Policies 

 

Basis of Preparation 

 

The financial statements have been prepared in accordance with Financial Reporting 

Standard 101 (Reduced Disclosure Framework) in conjunction with International Financial 

Reporting Standards (IFRSs) as adopted by the European Union (EU). The Company has 

taken advantage of exemption under s400 of the Companies Act 2006 not to prepare group 

accounts as it is a wholly owned subsidiary of Cheshire East Borough Council (CEBC).  The 

statements have been prepared on a going concern basis using the historical cost 

convention, except for the revaluation of certain financial instruments, and comply with the 

Companies Act 2006 in all respects. 

 

The accounting policies which follow set out those policies which apply in preparing the 

financial statements for the period ended 31 March 2015. 

 

In producing the Accounts the following accounting concepts are applied: 

 

• Consistency   

TSS will review its accounting polices each year and the impact of any significant change in 

policies will be declared in the accounting statements so that fair comparisons can be made 

on a consistent basis.  

 

• Materiality 

The concept that any omission from, or inaccuracy in, the statement of accounts should not 

be so large as to affect the understanding of those statements by a reader, either in terms of 

the nature of the transactions or their value.  

 

• Going Concern 

The principle that accounts are always prepared on the basis that the organisation will 

continue to operate for the foreseeable future. 
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

Transport Service Solutions Ltd (TSS) is a company incorporated in England & Wales under 

the Companies Act 2006. The address of the registered office is Pyms Lane Depot, Pyms 

Lane, Crewe, Cheshire, CW1 3PJ. .  The nature of TSS’s operations and its principal 

activities are set out in the Strategic Report and Directors Report on pages 1-12. 

 

Judgements and key sources of estimation and uncertainty 

 

These financial statements have been prepared in accordance with the accounting policies, 

set out below. The preparation of financial statements in conformity with generally accepted 

accounting policies requires the use of certain critical accounting estimates. It also requires 

management to exercise its judgement in the process of applying the Company accounting 

policies. Although these judgements and estimates are based on management’s best 

knowledge of the amount, event or actions, actual results may ultimately differ from these. 

 

Pensions costs  

At 31 March 2015, TSS’s defined benefit scheme had assets with a fair value of £4.373 

million and obligations with a present value of £5.162 million (see note 15). The calculations 

of the assets and liabilities from such plans are based upon statistical and actuarial 

calculations. The present value of the defined benefit obligation is impacted by assumptions 

on discount rates used to arrive at the present value of future pension liabilities, and 

assumptions on future increases in salaries and benefits. TSS’s independent actuaries used 

statistically based assumptions covering areas such as future withdrawals of participants 

from the scheme and estimates on life expectancy. The actuarial assumptions used may 

differ materially from actual results due to changes in economic and market conditions, 

higher or lower withdrawal rates, longer or shorter life spans of participants and other 

changes in the assumptions employed by the actuaries. These differences could impact the 

assets or liabilities recognised in the statement of financial position in future periods. 

 

TSS has prepared its accounts for pensions in accordance with IAS19.  The Statement of 

Comprehensive Income reflects charges made against profit and loss in the year under 

IAS19.  The actuarial adjustment arising between the opening pension position and the 

actuarial valuation under IAS19 is reported in the Statement of Other Comprehensive 

Income, with the net pension liability being shown in the Statement of Financial Position.  

The pension scheme liabilities are guaranteed by CEBC under the TUPE Transfer 

regulations agreed as part of the Contract. 

 

Taxation  

TSS and other wholly owned subsidiaries of the Cheshire East Group have applied for 

exemption from corporation tax on the basis that the activities carried on by the companies 

for Cheshire East Borough Council is a mutual trade and, as such, no corporation tax is due 

in respect of these activities. No provision has been made for any potential corporation or 

deferred tax liability on the basis that the application for exemption will be approved and the 

amount involved is immaterial. 
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

Going Concern   

In the opinion of the Directors, TSS has adequate financial resources to continue to operate 

into the foreseeable future.  Accordingly, the accounts have been prepared on that basis. 

 

Significant Accounting Policies 

 

a) Impairment of non-financial assets 

 

Assets are assessed at each year-end as to whether there is any indication that an asset 

may be impaired. Where indications exist and any possible differences are estimated to be 

material, the recoverable amount of the asset is estimated and, where this is less than the 

carrying amount of the asset, an impairment loss is recognised for the shortfall. 

 

An impairment loss is recognised immediately in the statement of comprehensive income , 

unless the relevant asset is carried at a revalued amount, in which case the impairment loss 

is treated as a revaluation decrease.  

 

Where an impairment loss subsequently reverses, the carrying amount of the asset is 

increased to the revised estimate of its recoverable amount, but so that the increased 

carrying amount does not exceed the carrying amount that would have been determined had 

no impairment loss been recognised for the asset in prior years. A reversal of an impairment 

loss is recognised immediately in the statement of comprehensive income, unless the 

relevant asset is carried at a revalued amount, in which case the reversal of the impairment 

loss is treated as a revaluation increase. 

 

b) Provisions for liabilities   

 

Provisions are recognised when TSS has a present obligation as a result of a past event, 

and it is probable that TSS will be required to settle that obligation. Provisions are measured 

at the Directors’ best estimate of the expenditure required to settle  

the obligation at the date of the statement of financial position and are discounted to present 

value where the effect is material.  

 

c) Financial Instruments 

 

Financial Assets 

Financial assets within the scope of IAS39 are classified as financial assets at fair value 

through profit or loss or as receivables.  TSS determines the classification of its financial 

assets at initial recognition.  All financial assets are recognised initially at fair value.  

Purchases or sales of financial assets that require delivery of assets within a time frame 

established by regulation or convention in the marketplace (regular way trades) are 

recognised on the trade date ie. the date that the TSS commits to purchase or sell the asset. 

 

TSS’s financial assets include cash, trade and other receivables. 
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

The subsequent measurement of financial assets depends on their classification as follows: 

 

Financial assets at fair value through profit and loss: 

Financial assets at fair value through profit or loss include financial assets held for trading 

and financial assets designated upon initial recognition at fair value through profit or loss.  

Financial assets are classified as held for trading if they are acquired for the purpose of 

selling in the near term. 

 

Receivables: 

Receivables are non-derivative financial assets with fixed or determinable payments that are 

not quoted in an active market.  Such assets are initially recognised at fair value and 

subsequently measured at amortised cost using the effective interest method (EIR), less 

impairment.  Amortised cost is calculated by taking into account any discount or premium on 

acquisition and fees or costs that are an integral part of the EIR.  The EIR amortisation is 

included in finance revenue in the statement of comprehensive income.  Losses arising from 

impairment are recognised in the statement of comprehensive income in other operating 

expenses. 

 

Financial Liabilities 

Financial liabilities within the scope of IAS39 are classified as financial liabilities at fair value 

through profit or loss.  TSS determines the classification of its financial liabilities at initial 

recognition.  All financial liabilities are recognised initially at fair value. 

 

The subsequent measurement of financial liabilities depends on their classification as 

follows: 

 

Financial liabilities at fair value through profit or loss: 

Financial liabilities at fair value through profit or loss includes financial liabilities held for 

trading and financial liabilities designated upon initial recognition as at fair value through  

profit and loss.  Financial liabilities are classified as held for trading if they are acquired for 

the purpose of selling in the near term. 

 

d) Inventories 

 

Inventories are stated at the lower of cost and net realisable value and where appropriate 

are stated net of provisions for slow moving and obsolete inventory. Cost comprises direct 

materials only, no direct labour or overheads have been incurred in bringing inventories to 

their present location and condition. 

 

e) Trade & other debtors 

 

Income is accounted for on an accruals basis, i.e. recorded in the year the activity takes 

place rather than when cash is paid or received.  Income is recorded in the year in which it is 

earned.  Therefore, debtors are recorded in the accounts at the time payment is due. 
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

Therefore, trade debtors, which generally have 30 day terms, are recognised and carried at 

the lower of their original invoiced value and recoverable amount.  Where the time value of 

money is material, receivables are carried at amortised cost.  Provision for impairment is 

made through profit or loss when there is objective evidence that TSS will not be able to 

recover balances in full.  Balances are then written off when the probability of recovery is 

assessed as being remote. 

 

f) Cash at bank and in hand 

 

Cash and short term deposits in the statement of financial position comprise cash at bank 

and in hand and short term deposits with an original maturity of three months or less. 

 

g) Grants  

 

Grants of a revenue nature are credited to income so as to match them with the expenditure 

to which they relate. 

 

h) Pensions and other post employment benefits 

 

Most employees of TSS participate in the Local Government Pension Scheme (LGPS). The 

LGPS provides final salary defined benefits to members (retirement lump sums and 

pensions) based on membership earned during the time that the employee was a member of 

the scheme. 

 

Local Government Pension Scheme (LGPS) 

The LGPS is a funded scheme, meaning that the Scheme’s liabilities are backed by 

investment assets. It is a statutory defined benefit final salary scheme and all employees of 

TSS may participate in the Fund. TSS and its employees pay contributions into the Fund, 

calculated by the Fund’s independent Actuary, at a level intended to fund the growth in 

pensions over the longer term. 

 

TSS has accounted for the defined benefit pension scheme in accordance with International 

Accounting Standard IAS19.  Any past service benefits only relate to periods commencing 

from 1st April 2014 and past service costs prior to this date are being borne by CEBC. 

 

The pension scheme assets are invested and managed independently of the finances of the 

TSS and are measured using market values.  Pension scheme liabilities are measured using 

the projected unit actuarial method.  The expected return on the scheme’s assets and the 

increase during the period in the present value of the scheme’s liabilities arising from the 

passage of time are included in other finance costs.  Actuarial gains and losses are 

recognised in the statement of total recognised gains and losses.  Pension scheme 

surpluses, to the extent that they are considered recoverable, or deficits are recognised in 

full and presented on the face of the statement of financial position net of related deferred 

tax. 
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

i) Revenue recognition 

 

Revenue represents the income receivable excluding value added tax, trade discounts, in 

the ordinary course of business for goods and services provided. Revenue is measured at 

the fair value of consideration received. 

 

Revenue is not recognised until the services have been provided to the customer. Interest 

income is accrued on a time basis, by reference to the principal outstanding and the effective 

interest rate applicable. 

 

j) Operating profit / (loss) 

 

Operating profit/(loss) is stated after charging cost of sales and operating expenses against 

revenue recognised in the period but before finance charges and finance income. 

 

k) Insurance 

 

With the exception of Directors and Officers Indemnity Insurance, all other insurance is 

arranged through CEBC.    

 

As a general principle for all CEBC wholly owned and controlled companies, all strategic 

assets (property, plant and equipment) with exception of sub-leased assets, will be retained 

by CEBC.  As a consequence, CEBC can extend its existing insurance approach and  

policies to cover the majority of the insurance requirement of the companies.  This means 

that TSS is covered by the same self insurance arrangements as CEBC.  CEBC therefore 

makes provision for claims notified and for claims incurred but which have not yet been 

notified. 

 

l) Overheads & Support Services  

 

Some support services are provided in house, e.g. Procurement, other support services are 

provided externally by either Ansa Environmental Services Ltd or CEBC.  These external 

support services are provided in accordance with agreed charges set out in the contracts 

between TSS and CEBC and usually take the form of a fixed price, for a package of Support 

Services provided each year.   

 

m) Parent owned assets used in the course of business 

 

TSS conducts its ordinary activities from and utilises the tangible assets (e.g. properties & 

vehicles) that are owned by its ultimate parent, Cheshire East Borough Council (CEBC).  In 

regard of the properties, CEBC acts as corporate landlord for all CEBC wholly owned 

companies and is responsible for insuring the properties and all aspects of maintenance and 

utility costs.  For vehicles, CEBC owned assets are provided for use, free of charge.  
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

However, TSS is responsible for maintenance and running costs associated with vehicles 

and plant. 

 

n) VAT 

 

Income and expenditure excludes any amounts related to VAT, as all VAT collected is 

payable to HM Revenue & Customs and all VAT paid is recoverable from them. At the year 

end any amounts outstanding are represented by a receivable or payable on the Statement 

of Financial Position. 

 

o) Events after the Reporting Period 

 

Events after the reporting period are those events, both favourable and unfavourable, that 

occur between the end of the reporting period and the date when the Accounts are 

authorised for issue.  Two types of events can be identified: 

 

 Those that provide evidence of conditions that existed at the end of the reporting 

period – the Accounts are adjusted to reflect such events; 

 Those that are indicative of conditions that arose after the reporting period – the 

Accounts are not adjusted to reflect such events, but where a category of events 

would have a material effect, disclosure is made in the Notes of the nature of the 

events and their estimated financial effect. 

 

Events taking place after the date of authorisation for issue are not reflected in the Accounts. 

 

3. Turnover 

Turnover recognised in the statement of comprehensive income is analysed as follows: 

         2015    

        £’000   

Sale of goods            50   

Provision of Transport Services              4,239     

                   4,289                 

Finance revenue             0     

Turnover from continuing operations              4,289    

 

All turnover arose within the United Kingdom. 

 

4. Operating Profit/Loss 

This is stated after charging/(crediting): 

        2015   

        £’000   

Cost of inventories recognised as an expense (included in  

cost of sales)           21    

Grants           (87)   
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Notes to the financial statements 

For the 3 months period to 31 March 2015 

 

5. Auditors Remuneration 

 

TSS paid the following amounts to its auditors in respect of the audit of the financial 

statements and for other services provided by the Company. 

 

        2015   

        £000   

External Audit Fee         6.3   

Tax compliance         0.3    

Total           6.6    

 

6. Staff costs and directors’ remuneration 

        2015    

        £’000   

(a) Staff costs 

Wages and salaries        191    

Social security costs          11                

Other pension costs before defined benefit adjustment      32               

         

           234    

 

The average monthly number of employees during the year was made up as follows: 

 

        2015   

        No.   

Transport Co-ordination       58       

Contracts & Performance         3       

Business & Projects, Finance        9       

  

        £’000   

(b) Directors remuneration       18    

 

In respect of the highest paid director: 

Aggregate remuneration       10   

          

7. Interest payable 

        2015   

        £’000   

Interest Income on pension scheme assets    (37)    

Interest on pension scheme liabilities      41         

Total interest expense         4     
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Notes to the financial statements 
For the 3 months period to 31 March 2015 

 

8. Debtors        2015    

        £’000   

Due within one year: 

Trade debtors               5      

Other debtors              67      

Amounts due from group undertakings     2,101   

Called up share capital not paid           -     

Prepayments             12     

         2,185    

 

9. Inventories 

         2015    

        £’000   

Consumable stock            6     

 

10. Cash and cash equivalents 

         2015   

        £’000   

Cash at bank and in hand        834      

 

11. Trade creditors 

 

         2015   

        £’000   

Due within one year: 

Trade creditors          565   

Amounts owed to group undertakings       160    

Taxation and social security         635     

Other creditors            28    

Accruals and deferred income     1,611     

         3,001    

 

 

12. Nature and extent of risks arising from Financial Instruments 

 

The identification, understanding and management of risk are, by necessity, a major part of 

TSS’s financial management activities.  The current key risks are liquidity risk and credit risk. 

 

Liquidity Risk 

 

This is the risk that TSS will not have sufficient cash resources to meet its obligations to its 

creditors and employees as they fall due for payment.  TSS’s primary contract is with 

Cheshire East Borough Council and is currently paid quarterly in advance for its contracted  
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For the 3 months period to 31 March 2015 

 

management fee (2014/15 Annual value £1.2m), therefore TSS forecasts and manages its 

day to day cash flow through the management.   

 

Credit Risk 

 

This is the risk that TSS will not be repaid in full when it invests money with other financial 

institutions (counterparties).  Credit risk is being reduced by using surplus cash balances to 

avoid the need to raise any long term loans to finance expenditure.   

 

TSS plans to make provision for bad/doubtful debts over 6 months old.  The table below 

shows likely impact of non-recovery of debtors based on experience over the last 3 months. 

 

   Amount deposited Experience of        Maximum   

   At 31 March 2015    Default  exposure to default 

    £’000        %    £’000  

Trade Debtors                    5         0        0  

Other Debtors       67         0        0  

Group Debtors            2,101         0        0  

 

TSS generally allows its trade debtors credit of 1 month. Of the £1.373m invoiced income 

outstanding from trade debtors, none is past its due date for payment.   

 

Financial Instruments 

 

An explanation of TSS’s financial instrument risk management position is set out in note 12 

above. 

 

Liquidity Risk 

The table below summarises the maturity profile of TSS’s financial liabilities at 31 March 

2015 based on contracted undiscounted payments. 

 

Year ended 31 March 2015 

Non-derivative financial liabilities 

   On      Less than 3 to 12      1 to 5      Over 5  Total 

   demand    3 months    months     years       years 

Trade Creditors -        565 -       -  -  565  

Other Creditors 15         -  13       28  

 

Trade and other Creditors mainly originate from TSS’s ongoing operations.    

These assets are considered as part of TSS’s overall liquidity risk. 
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Fair value of financial assets and financial liabilities 

Set out below is a comparison by category of carrying amounts and fair value of all TSS’s 

financial instruments. 

 

                2015     2015 

      Carrying amount Fair Value 

                £’000     £’000 

Financial assets 

Loans and receivables 

  Cash          834         834 

  Trade & other debtors (inc Group)              2,173      2,173 

Financial Liabilities 

Trade and other creditors                  593         593  

 

The carrying value of short term receivables and payables are assumed to approximate their 

fair values where discounting is not material. 

 

13. Authorised, issued and called up share capital 

        2015  2015    

         No      £   

Allotted, called up and fully paid 

Ordinary shares of £1 each      1   £1.00 

 

Cheshire East Borough Council holds 1 ordinary share of £1, issued, allotted and fully paid 

during the period. 

 

  

14. Pensions and other post employment benefits 

 

As part of the terms and conditions of employment of its employees, TSS makes 

contributions towards the cost of post-employment benefits.  Although these benefits are not 

payable until employees retire, TSS has a commitment to make payments towards the 

benefits and to disclose them at the time that employees earn their future entitlement. 

 

TSS participates in the Local Government Pensions Scheme (LGPS).  The rate of employer 

contributions due to the Fund is determined every three years and is based upon a valuation 

by the Funds' Actuary; the valuation effective for the 2014/15 financial year was undertaken 

as at 31 March 2013. 

 

In year TSS paid employer contributions of £31,942 into the Cheshire Pension Fund (the 

Fund), which represented 18.4% of employees' pensionable pay. 
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Pensions and other post employment benefits (continued) 

The principal risks to TSS of the Scheme are the longevity assumptions, changes to 

inflation, bond yields, the performance of the equity investments held, and any significant 

statutory or structural changes to the Scheme.  The risks are, in part, mitigated by the annual 

process of charging to TSS's Statement of Comprehensive Income any increase/decrease in 

the net asset or liability, as identified by the actuarial valuation. 

 

The amounts recognised in the Statement of Comprehensive Income for the year are 

analysed as follows: 

  

2014/15 

Local Gov’t 
Pension 
Scheme 

£'000 

Year ended 31 March 2015   

Recognised in the  Income Statement   

Current Service Cost 48  

   

Recognised in arriving at operating profit 48  

Of the above charge of, £30,517 was included in cost of sales and £17,482 in Administrative costs. 

    

Net interest on defined benefit liability 4  

Taken to the Statement of Comprehensive Income   

Initial recognition of net liability as at 1st April 2014 (486) 

Return on plan assets (excluding amounts included in net interest expense) 215  

Actuarial changes arising from changes in demographic assumptions 0  

Actuarial changes arising from changes in financial assumptions (486) 

    

Recognised in the Statement of Comprehensive Income (757) 

    

 

Pensions Assets & Liabilities in the Statement of Financial Position 

  

2014/15 

Local Gov’t 
Pension 
Scheme 

£'000 

Present value of the defined benefit obligation 5,162  

Fair value of plan assets (4,373) 

   

Net liability arising from defined benefit obligation 789  
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 Pensions and other post employment benefits (continued) 

 Changes in the present value of the defined benefit pension obligations are analysed as 

 follows: 

  

2014/15 

Local Gov’t 
Pension 
Scheme 

£'000 

Present value of Scheme Liabilities at 1 April 4,580  

Current Service Cost 48  

Interest Cost 41  

Contributions from Scheme participants 7  

Re-measurement (gains) / losses arising from:   

 - changes in demographic assumptions 0  

 - changes in financial assumptions 486  

 - changes in other assumptions 0  

Past service cost (including curtailments) 0  

Benefits paid 0  

Liabilities extinguished on settlements 0  

   

Present value of Scheme Liabilities at 31 March  5,162  

  Reconciliation of the fair value of plan assets: 
 

  

2014/15 

Local Gov’t 
Pension 
Scheme 

£'000 

Opening fair value of Scheme assets at 1 April 4,094  

Effect of Settlements 0  

Interest Income 37  

Re-measurement (gains) / losses:   

 - return on plan assets, excluding the amount in the net interest expense 215  

Contributions:   

 - employers  20  

 - plan participants 7  

Benefits paid 0  

   

Closing fair value of Scheme Assets at 31 March 4,373  
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 Pensions and other post employment benefits (continued) 

  

 

 

  

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
  
  

At the date of  the statement of financial position , TSS's share of scheme assets 
was as follows: 

 

  

Fair Value at 

31-Mar-15 

£'000 

Equity securities:   

  Consumer 587 

  Manufacturing 231 

  Energy and Utilities 111 

  Financial Institutions 144 

  Health and Care 72 

  Information Technology 208 

  Other 122 

  1,474 

Debt Securities:   

  Other (non-Corporate, non-Government) * 0 

    

Private Equity * 212 

    

Property:   

  UK Property * 349 

  Overseas Property * 11 

  360 

Investment Funds and Unit Trusts:   

  Equities 836 

  Bonds 558 

  Hedge Funds * 613 

  Other * 251 

  2,257 

Cash and cash equivalents * 70 

Total value of Scheme assets 4,373 

Comprising:   

Assets in Active Markets 2,867 

Assets not in Active Markets (marked * above) 1,506 

Total value of Scheme assets 4,373 
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 Pensions and other post employment benefits (continued) 

 Liabilities have been assessed on an actuarial basis using the projected unit credit 

 method, an estimate of the pensions that will be payable in future years dependent on 

 assumptions about mortality rates, salary levels, etc.  The Local Government Pension 

 Scheme has been assessed by Hymans Robertson LLP, an independent firm of actuaries.  

 The estimates used have been based on the last formal valuation of the Fund, carried out 

 as at 31 March 2013 and projected forward to 31 March 2015 

  

 

  

 

  

 

 

 

 

 

 

 

 

 

 

 The estimation of the defined benefit obligations is sensitive to the actuarial assumptions set 

 out in the table above.  The sensitivity analyses below have been determined based on 

 reasonably possible changes of the assumptions occurring at the end of the reporting period 

 and, for each change, assumes that the assumption analysed changes while all the other 

 assumptions remain constant.  The assumptions in longevity, for example, assume that life 

 expectancy increases or decreases for both men and women.  In practice this is unlikely to 

 occur and changes in some of the assumptions may be interrelated. 

  

  

The table below shows the principal assumptions used by the Actuary: 
 

  

2014/15 

Local Gov’t 
Pension 
Scheme 

£'000 

Mortality Assumptions:   

Average life expectancy at 65 for current pensioners:   

 - Men 22.3 years 

 - Women 24.4 years 

Average life expectancy at 65 for future pensioners:   

 - Men 24.1 years 

 - Women 26.7 years 

   

    

Financial Assumptions:   

Rate of increase in salaries 3.4% 

Rate of increase in pensions 2.5% 

Rate of discounting scheme liabilities 3.3% 

Commutation   

An allowance is included for future retirements to elect to take 50% of the maximum additional tax-free cash up 
to HMRC limits for pre-April 2008 service and 75% of the maximum tax-free cash for post- April 2008 service. 
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 Pensions and other post employment benefits (continued) 
 
 The estimations in the sensitivity analysis have followed the accounting policies for the 

 Scheme, i.e. on an actuarial basis using the projected unit credit method.  The methods and 

 types of assumptions used in preparing the sensitivity analysis below did not change from 

 those used in the previous period.  The sensitivities regarding the principal assumptions 

 used to measure the Scheme liabilities are: 

  

Approx % 
increase to 
Employers 

Liability 

Approximate 
monetary 
amount 

Local Gov’t 
Pension 
Scheme 

Local Gov’t 
Pension 
Scheme 

% £'000 

0.5% decrease in Real Discount Rate 13% 679 

1 year increase in Member Life Expectancy 3% 155 

0.5% increase in the Salary Increase rate 7% 351 

0.5% increase in the Pension Increase Rate 6% 306 

      

 Impact on TSS’s Cash flows 

 An objective of the Scheme is to keep the employer’s contributions at as constant a rate  as 

 possible. The Council has agreed a strategy with the Scheme’s actuary to achieve a 

 funding level of 100% over the next 20 years and funding levels are monitored on an 

 annual basis.  The next triennial valuation is due to be completed on 31 March 2016. 

 The actuary’s 2015 assessment takes account of national changes introduced by the Public 

 Pensions Services Act 2013.  For service dating from 1 April 2014, the Act replaces a retiring 

 employee’s entitlement to pension based on final salary with a scheme based on career 

 average earnings.  This effect of this change in entitlement will be reflected in the net 

 pension liability from 2014/15 onwards 

 TSS anticipates making employer contributions of £0.173m to the Local Government 

 Pension Scheme in 2015-16.   The weighted average duration of the defined benefit 

 obligation of Scheme members is 24.3 years: 

  Liability Split 

Weighted 
Average 
Duration 
(years) 

Active Members 100% 24.3 

Deferred Members 0% 0.0 

Pensioner Members 0% 0.0 

  100% 24.3 
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 Notes to the financial statements 
 For the 3 months period to 31 March 2015 
 

15. Contingent Liabilities 

There is a contingent liability for Corporation Tax in the event that exemption from 

Corporation Tax is not successful and a current/ deferred tax liability crystallises. 

 

16. Directors interests 

 

Mr Kevin Melling, Managing Director, has interests in the following CEBC wholly owned 

companies: 

 - Ansa Environmental Services Ltd 

 - Orbitas Bereavement Services Ltd 

 Transactions between fellow wholly owned subsidiaries are reported below in note 18. 

 

17. Other related party transactions 

 During the year TSS entered into transactions, in the ordinary course of the business, 

 with other related parties.  Those transactions with directors are disclosed in note 6.  

 Transactions entered into, and trading balances outstanding at 31st March with other 

 related parties, are as follows: 

 2014-15   Sales to Purchases Amounts Amounts 

     related  from related owed by owed to 

     party  party  related party related party 

     £’000  £’000  £’000  £’000  

 Cheshire East  

Borough Council  (4,447)       4  2,101    126 

 Ansa Environmental 

Services Ltd       -           36     -           34   

     (4,447)     40  2,101    160     

 

18. Ultimate group undertaking 

 

TSS’s immediate and ultimate parent undertaking is Cheshire East Borough Council.  TSS is 

included within the Cheshire East Group accounts which are publically available. 

 

19. Post Balance sheet Event 

 

There have been no significant adjusting events or material transactions since the reporting 

date that will have an impact on the accounts presented. 

 

The ownership of TSS Ltd changes with effect from 1 April 2015 whereby TSS Ltd, Ansa 

Environmental Services Ltd (Ansa), Orbitas Bereavement Services Ltd (Orbitas), Engine of 

the North and Civicance Ltd (all previously CEBC wholly owned Companies)  have become 

80% subsidiaries of a newly created holding company Cheshire East Residents First Limited 

(CERF Ltd) with the 20% minority interest remaining with Cheshire East Borough Council. 

Cheshire East Residents First Ltd is a 100% subsidiary of Cheshire East Borough Council. 


